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Bertie County is now utilizing Zoom during the COVID-19 pandemic. 

Zoom is available to the public to participate during this meeting. 

To call in to our meeting on the phone, use the following information: 

      Phone #: 1-301-715-8592 

Meeting ID: 723 391 6141 

To listen to our meeting online, click or copy and paste this link into your browser: 

https://us02web.zoom.us/j/7233916141 

Questions?  Call the County Manager's Office at 794-5300. 

https://us02web.zoom.us/j/7233916141


 

 

   BERTIE COUNTY BOARD OF COMMISSIONERS 

July 7, 2021 

Meeting Agenda 

 

This agenda is only a tentative schedule of matters the Commissioners may address at their meeting and all 

items found on it may be deleted, amended, or deferred.  The Commissioners may also, in their absolute 

discretion, consider matters not shown on this agenda.  

 
10:00 AM Welcome, Call to Order & Roll Call by Board Chair Tammy Lee, Commissioners Room, Windsor 

 

 Invocation and Pledge of Allegiance by Commissioner Ron Wesson 

 

 Public Comments (3-minute limit per speaker) 
 

 

 (A) 

*** REPORTS & APPOINTMENTS *** 

 
(1)    RB Steel Expansion and Pursuit of Grants Update by Sarah Bernart, Economic Development Parntership of NC 

 

(2)    Bertie County Library & NC Coopertive Extension Facility Wrap-Up by Amber Idol & Dani Hoff, MHAworks 

 

(3)    2021 Municipal Election Plans by Sheila Holloman, Board of Elections Director  

 
 

 

 

 

 

Board Appointments (B) 
 

1. ABC Board  

 

Consent Agenda (C) 
 

 

1. Register of Deeds Fee Report – 

June 2021 

 

2. Tax Release Journal –  

June 2021 

 

3. Approve Home and Community 

Care Block Grant for Older 

Adults County Funding Plan 

FY 2021-2022 

 

4. Approve Contractual 

Agreement Between Bertie 

County Council on Aging & 

C&J’s Ambulette Non-

Emergency Medical Transport, 

Inc. FY 2021-2022 

 

5. Approve Resolution Approving 

the MOA Between the State of 

NC and Local Governments on 

Proceeds Relating to the 

Settlement of Opioid Litigation 

 

6. Budget Amendments  

 

 

***OTHER ITEMS*** 

Discussion Agenda (D) 

 

1. Consideration of Resolution 

Authorizing the Bertie County 

Fire Inspector to Issue Permits 

for Pyrotechnics  

 

2. Discussion of Expanding ABC 

Board 

 

3. Confirm Date for Blue Jay 

Recreation Center Ribbon 

Cutting  

 

4. Confirm Locations for Work 

Sessions scheduled for 8/2/21 & 

10/4/21 and Regular Meetings 

on 8/16/21 & 10/18/21 

 

5. Discussion of Strategic 

Initiative Line Item & 

Maintenance of Bertie Beach  

 

 

 

 

 

 

 

 

 

 

 

Commissioners’ Reports (E) 
 

 

 

County Manager’s Reports (F) 
 

 

County Attorney’s Reports (G) 

 

Public Comments  

(3 minutes per speaker) 

 

Closed Seesion  

 
Pursuant to NCGS § 143-318.11(a)(3) To consult 

with an attorney employed or retained by the public 
body in order to preserve the attorney-client 

privilege between the attorney and the public body, 

which privilege is hereby acknowledged. 
 

Pursuant to NCGS § 143-318.11(a)(5) To establish, 

or to instruct the public body's staff or negotiating 
agents concerning the position to be taken by or on 

behalf of the public body in negotiating (i) the price 

and other material terms of a contract or proposed 
contract for the acquisition of real property by 

purchase, option, exchange, or lease; or (ii) the 

amount of compensation and other material terms of 
an employment contract or proposed employment 

contract. 
 

Pursuant to NCGS § 143-318.11(a)(6) To consider 

the qualifications, competence, performance, 
character, fitness, conditions of appointment, or 

conditions of initial employment of an individual 

public officer or employee or prospective public 
officer or employee; or to hear or investigate a 

complaint, charge, or grievance by or against an 

individual public officer or employee. 

 

Adjourn 



ITEM ABSTRACT 

MEETING DATE:  July 7, 2021 

SECTION:  Appointments & Reports (A-1 to A-3) 

DEPARTMENT:  Governing Body 

TOPICS:   

(1) RB Steel Expansion and Pursuit of Grants Update by Sarah Bernart, Economic 
Development Partnership of NC

(2) Bertie County Library & NC Cooperative Extension Facility Wrap-Up By Amber Idol & 
Dani Hoff, MHAworks

(3) 2021 Municipal Election Plans by Sheila Holloman, Board of Elections Director

COUNTY MANAGER RECOMMENDATION OR COMMENTS:  -- 

SUMMARY OF AGENDA ITEM AND/OR NEEDED ACTION(S):  -- 

ATTACHMENTS:  Yes 

LEGAL REVIEW PENDING:  N/A 

ITEM HISTORY:  --- 

Board of Commissioners 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 A-1 

 

 

 



Company/Project Name Date

&

*The total number of positions created (122) includes  current employees of the Grantee that will be transferred to

the project location from a facility located outside of NC.  jobs will be hired in North Carolina.

Average Wage of All Jobs - By Year

Ave. Wage of All Jobs - Running Total

MINIMUM

ALL JOBS

EMPLOYMENT PROFILE

RB Steel (Project Sparkle) January 0, 1900

57 14 5 24

New Full-Time Project Related Jobs
Average Wage of 

New Full-Time 

Project Related 

Jobs NOT 

including Benefits

Provide the number of permanent full-time positions expected to be created at the 

project location in the time period specified.

JOB CLASSIFICATIONS

Do not include part-time, temporary, contract, or leased jobs; positions that will be 

transfered from locations within NC; or positions that will be hired prior to 11/2021.

A B C D E F G

JOBS WAGES

11/2021

Provide general job classifications for the 

permanent full-time jobs expected to be 

created by the project.  Please do not 

simply list all jobs in one row.

Jobs 

Created 

Between Jobs 

Created In

Jobs 

Created In

Jobs 

Created In

Jobs 

Created In

(Provide the first 

year ave.annual 

wage for the 

classification)

H

12/31/2021 2022 2023 2024 2025 TOTAL

Material Handler 3 8 2 3 4 20 $33,280

Employees of the Company

Logistics Coordinator 2 2 0 0 1 5 $50,000

24 $29,120General Labor 6 12 2 0 4

Inventory Control Coordinator 1 2 1 0 2 6 $37,500

4 $40,000Adminsitrative Assistant 1 2 0 0 1

Maintenance 2 4 1 0 1 8 $57,000

10 $55,000Burn Table Operator 1 3 1 0 5

Welders 2 5 1 1 1 10 $58,000

6 $52,500Supervisors 2 3 0 0 1

Machinists 0 10 2 0 1 13 $60,000

13 $59,500Fabricators 2 4 1 24

0

0

0

0

0

0

24

122 122

122

122 TOTAL JOBS*TOTAL JOBS - BY YEAR 22 57 14

Total for Grantee - Running Total 22 79 93 98

Total for Grantee - By Year 22

122

AVERAGE WAGES

2021 2022 2023 2024 2025

TOTAL JOBS - RUNNING TOTAL 22 79 93 98 122 122 122

Paul McClellan, Plant Manager

TRUE

RB Steel
Name of company representative making this certification Title

Note: It is extremely important that the wage estimates provided below include cash payments only (NO BENEFITS).  To ensure this, a 

representative of the company must make the following certification prior to submitting this form:

By checking this box, I certify that the wage estimates in column H below reflect cash payments only (wages, salaries, 

bonuses, and commissions - where applicable) and DO NOT include non-cash benefits. I also acknowledge that H1B 

visa holders do not qualify and are not included in the job numbers listed below.

46,156$   43,685 45,927 46,436 46,284 46,156

43,685 46,793 49,307 43,468 45,629 43,685$   

0

5

0

Diesel Mechanics 0 2 0 0 1 3 $59,000

0

0

0

Revised 11.10.20 Employment Profile Page 1 of 1
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2021 NONPARTISAN MUNICIPAL ELECTION FILING 

Askewville – Aulander – Colerain – Kelford – Powellsville – Roxobel - Windsor 

  Friday, July 2 at 12:00 Noon     Candidate Filing begins  

  Friday, July 16 at 12:00 Noon  Candidate Filing closes 

 

Lewiston Woodville 

           Friday, July 26 at 12:00 Noon   Candidate Filing begins 

                           Friday, August 13 at 12:00 Noon  Candidate Filing closes 
 

 

FILING FEES ARE $5.00 

 

 OFFICE       TERM    SEATS 

  (Incumbent) 
 Town of Askewville  

 Mayor        2 yrs      1  
  (Bryant)    
 Commissioners      2yrs     3 

  (Brantley, Pesce, Baker) 

      

 Town of Aulander 

 Commissioners      4yrs     3 
  (Tinkham, Tinkham, Tinkham) 

 

 Town of Colerain 

 Commissioners      4yrs     3 
  (Sumner, Perry, Fairless) 

 

   

  Town of Kelford 

 Mayor        2 yrs      1  
  (Parker)    
 Commissioners      2yrs       5 

  (H. Bland, Emory, Eaton, Harrell, Robtoy) 

 

 

 



 

2021 NONPARTISAN MUNICIPAL ELECTION FILING 

Askewville – Aulander – Colerain – Kelford – Powellsville – Roxobel - Windsor 

  Friday, July 2 at 12:00 Noon     Candidate Filing begins  

  Friday, July 16 at 12:00 Noon  Candidate Filing closes 

 

Lewiston Woodville 

Friday, July 26 at 12:00 Noon   Candidate Filing begins 

Friday, August 13 at 12:00 Noon  Candidate Filing closes 
 

FILING FEES ARE $5.00 
 OFFICE       TERM     SEATS 

  (Incumbent) 

 Town of Lewiston Woodville 

 Mayor        4yrs     1 

  (Pugh) 

Town Council (Lew-Dist)     4yrs     1 
  (Bazemore) 

 Town Council (WD-Dist)     4yrs     1 

  (Jernigan) 

      

 Town of Powellsville 

 Mayor        2 yrs      1  
  (Peele)   

 Commissioners      2yrs     3 

  (Askew, Hoggard, Waters) 

 

 Town of Roxobel 

  Mayor        2 yrs      1  
  (Johnson)   

 Commissioners      2yrs      4 

  (Baisey, Sr.; Bracy; White, Phelps) 

 Town of Windsor 

 Mayor        4yrs     1 
  (Hoggard) 

 Commissioners      4yrs     2 
  (Overton, Whitaker)   



ITEM ABSTRACT 

MEETING DATE:  July 7, 2021 

SECTION:  Board Appointments 

DEPARTMENT:  Governing Body 

TOPICS:   

1. ABC Board

COUNTY MANAGER RECOMMENDATION OR COMMENTS: ABC 
Board Chair Michael Freeman's term expired on 6-30-2021. He is requesting 
reappointment.

SUMMARY OF AGENDA ITEM AND/OR NEEDED ACTION(S):  Discussion 

and appointment needed. 

ATTACHMENTS:  No 

LEGAL REVIEW PENDING:  N/A 

ITEM HISTORY:  --- 

Board of Commissioners 



ITEM ABSTRACT 

MEETING DATE:  July 7, 2021 

SECTION:  Consent (C-1 to C-6) 

DEPARTMENT:  Governing Body 

TOPICS:   

1. Register of Deeds Fee Report - June 2021

2. Tax Release Journal - June 2021

3. Approve Home and Community Care Block Grant for Older Adults County 
Funding Plan FY 2021-2022

4. Approve Contractual Agreement Between Bertie County Council on Aging & C&J's 
Ambulette Non-Emergency Medical Transport, Inc. FY 2021-2022

5. Approve Resolution Approving the MOA Between the State of NC and Local 
Governments on Proceeds Relating to the Settlement of Opioid Litigation

6. Budget Amendments

COUNTY MANAGER RECOMMENDATION OR COMMENTS:  

SUMMARY OF AGENDA ITEM AND/OR NEEDED ACTION(S):   

ATTACHMENTS:  Yes  

LEGAL REVIEW PENDING:  N/A 

ITEM HISTORY:  --- 

Board of Commissioners 
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      C-3  
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AGREEMENT FOR TRANSPORTATION SERVICES 

  

This agreement, made and entered into by and between C&J’s Ambulette Non-Emergency 

Medical Transport, Inc, hereafter called “the Provider”, and the Bertie County Council on Aging, 

hereafter called “the Contractor”: 

 

WITNESSETH: 

 

WHEREAS the Provider is a corporate entity created for the purpose of meeting the Public 

Transportation needs in Bertie, Halifax, Pitt, and Northampton counties; and  

 

WHEREAS the Contractor is desirous of the transportation services provided by the Provider; 

and  

 

WHEREAS the Provider and the Contractor have negotiated the terms of understanding whereby 

the Provider agrees to provide the needed transportation services to the Contractor upon the 

compensation basis set forth below; and  

 

WHEREAS the Provider and the Contractor acknowledge that it is in the best interest of each 

that they make and enter in this agreement. 

 

NOW, THEREFORE, in consideration of the premises and in further consideration of the terms 

and provisions set forth below, the receipt and sufficiency of which is hereby respectively 

acknowledged, the Provider and the Contractor agrees as follows: 

 

1. PERIOD. The period of performance of this agreement shall begin on JULY 1, 2021 and 

shall terminate automatically on JUNE 30, 2022. 

 

2. PROVIDER’S RESPONSIBLITIES 

 

A. Provide transportation services for Older Americans 60 years of age and older, who 

reside in Bertie County, to the Nutrition Sites and to other destinations as specified by 

the Council on Aging.  

 

B. Notify the Contractor immediately of emergencies that may interrupt the 

transportation schedule.   

 

C. The provider serves the right to refuse transportation of a Contractor’s client when it 

has been determined by the Provider that to do so would endanger the driver and 

other passengers being transported. 

 

D. The Provider’s liability shall end when passengers leave the Provider’s vehicles. 



 

E. Maximize efforts to deliver Older Americans to the Aulander, Windsor, and Colerain 

Nutrition sites by 10:30am. 

 

F. Call the Nutrition Site no later than 11:00am if there will be a delay in delivering the 

participants on time.  

 

G. Provide special trips for the Contractor within the Provider’s limitation.  All trips 

must be requested at least one week prior to delivery date.  

 

H. Notify the Contractor immediately of any condition that affects the transportation 

schedule.  When conditions, such as ice, and snow occur, the provider will make 

announcements through local radio stations concerning the transportation schedule.  

 

3. CONTRACTOR’S RESPONSIBLITIES 

 

A. To fax or email names, addresses, destinations and changes in schedule to the 

Provider by 10:00am the day before transportation will be provided.   

 

B. The Contractor will notify the Provider of any cancellations by 4:00pm on the day 

before.  Failure to meet this deadline will result in the Contractor being charged with 

one-way trips. 

 

C. Notify the Provider concerning holidays or closings at least one week in advance. 

Except in cases of emergencies the Provider shall be notified as soon as possible. 

 

D. Provide emergency information on all agency clients scheduled for transportation.  

Such information shall include parent or guardian’s name and address, phone number, 

family physician and any special medical and/or physical conditions or special needs.  

Such information shall be kept in strict confidence by the Provider.  

 

E. The Contractor shall be responsible for arranging the caretakers once the Provider 

returns their clients to their destination. 

 

F. To reimburse the Provider at a rate of $50.00 per round trip or $25.00 per unit of 

service in agreement within 30 days of invoice.  

 

G. The Contractor will supply any special equipment needed by its clients.  

 

H. The Contractor will provide chaperones or escorts for any of its clients needing such 

services while such clients are being transported by the Provider. 



 

I. Notify the Provider of any special trips needs at least one week in advance. 

 

4. SPECIAL CONDITIONS 

PROVIDER: The following holidays will be observed by the Provider in one-half day 

increments. 

Independence Day  - July 5, 2021 

Labor Day   - September 6, 2021 

Thanksgiving Day  - November 25, 26 2021 

Christmas Day   - December 24, 25, 2021 

New Year’s Day   - January 1, 2022 

Dr. King’s Birthday  - January 17, 2022 

Easter    -    April 17, 2022 

Memorial Day   - May 30, 2022 

 

In order to communicate with you during inclement weather conditions you may call 

(252) 484-5064 or (252-676-4909) to be able to hear our schedule.  We will have 

announcements also on the WITN -7 NEWS and WRAL-5 NEWS. 

If you should see (Inclement Weather Plan) this message means the Driver’s do not 

operate and staff more than likely will have a delayed time. 

5. COMPENSATION. The Contractor agrees to pay the Provider for the transportation 

services, upon invoice, at the following rates and terms. 

$25.00 per unit of serve (Unit of Service meaning one-way trip). 

 

 

6. RELATIONSHIP.  The Provider is an independent contractor and no employee – 

employer or agency relationship exists between the Provider and the Contractor.  Drivers 

and other employees of the Provider are not subject to the control or supervision of the 

Contractor.  

 

7. INDEMNITY.  The Provider agrees to hold harmless and indemnify the Contractor, its 

officers, agents, and employees from and against any and all costs, liability, demands, 

claims, damage, and expenses of any nature or any kind (including, but not limited to, 

indebtedness, penalties, fines, costs and reasonable legal fees),  which may result from 



the Provider’s operation of its motor vehicles or its management of passengers who are 

boarding, riding or disembarking. The Provider shall provide the Contractor proof of 

insurance upon requests, as required in Paragraph 19 below. 

 

8. SAFETY POLICIES.  To ensure the safe transportation of passengers, the motor vehicle 

of the Provider shall be operated in a careful and prudent manner and in compliance with 

the motor vehicle and highways laws of the State of North Carolina.  Each driver shall 

hold current North Carolina Driver’s License issued by the Division of Motor Vehicles.  

The Provider maintains a state of safety policies for the protection of its passengers and 

drivers, a copy of which has been provided to the Contractor, and the Contractor agrees 

to use its best efforts to encourage passengers to honor these policies.  

 

9. EARLY TERMINATION. This agreement may be terminated at any time with mutual 

consent of the Provider and the Contractor, and it may be terminated unilaterally by 

either party upon thirty days (30) days written notice to the other.  

 

10. AMENDMENTS. This agreement may be amended or modified any time with the 

mutual consent of the Provider and the Contractor.  Amendments hall be in writing and in 

an instrument or equal dignity with this agreement.  

 

11. COMMUNICATION.  The mailing address of the Provider is: 

 

C&J’s Ambulette Non-Emergency Medical Transport, Inc. 

10689 US Highway 158 

Littleton, NC  27850 

Phone: (252) 629-2270 

Phone: (252) 484-1301 

 

The contact person is Corey Tabron (CEO) or Sandra Bass (HR Director) 

 

The mailing address of the Contractor is: 103 West School Street, Windsor, NC  27983 

 

12. INTERPRETATION. This agreement shall be interpreted in accordance with the laws 

of the State of North Carolina.  

 

13. CAPTIONS. The captions in the agreement shall be only for the convenience only, and 

they shall not be interpreted to diminish or amplify the terms thereof.  

 

14. ENTIRE AGREEMENT.  These terms of this agreement constitute the entire agreement 

between the Provider and the Contractor, and there are no contemporaneous oral 

agreements contrary here to. 

 



15. CHOICE OF LAWS.  This Agreement shall be deemed made in Bertie County, North 

Carolina and shall be governed by and construed in accordance with the laws of the State 

of North Carolina.  Any claim for breach or enforcement of this Agreement shall be filed 

in the appropriate court in Bertie County, North Carolina. 
 

16. ASSIGNMENT.  This Agreement may not be assigned by either party without the prior 

written approval of all parties. 
 

17. BINDING EFFECT.  The terms and provisions of this Agreement shall be binding upon 

the parties hereto, their legal representatives, successors and assigns. 
 

18. NON-WAIVER.  The failure of either party in any instance to insist upon a strict 

performance of the terms of this Agreement or to exercise any option hereunder shall not 

be construed as a waiver or relinquishment for the future right to insist upon the strict 

performance of the terms of this Agreement or to exercise any option. 
 

19. INSURANCE. Provider shall maintain at all times at its expense a policy of general 

liability insurance in the minimum amount of $1,000,000 per occurrence, $3,000,000 in 

the aggregate.  Provider shall furnish to Contractor at its request a Certificate of 

Insurance showing the aforementioned coverage within 10 days of such request.  

Provider shall immediately notify Contractor of any cancellation or material changes to 

such insurance policy.  Contractor may immediately terminate this Agreement if Provider 

breaches this provision. 

 

IN WITNESS WHEREOF, the Provider, by its Board of Directors, and the Contractor, by its 

Board and by Authority duly given, here by execute this agreement this the  7th   day of  July, 

2021. 

 

 C&J’S AMBULETTE NON-EMERGENCY MEDICAL TRANSPORT, INC. 

 

 

BY ___________________________________ 

 

 

COUNTY OF BERTIE 

 

 

BY  ___________________________________ 
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A RESOLUTION BY THE COUNTY OF BERTIEAPPROVING THE MEMORANDUM OF 

AGREEMENT (MOA) BETWEEN THE STATE OF NORTH CAROLINA AND LOCAL 

GOVERNMENTS ON PROCEEDS RELATING TO THE SETTLEMENT OF OPIOID 

LITIGATION 

 

 WHEREAS, as of 2019, the opioid epidemic had taken the lives of more than 16,500 North 

Carolinians, torn families apart, and ravaged communities from the mountains to the coast; and  

 WHEREAS, the COVID-19 pandemic has compounded the opioid crisis, increasing levels of 

drug misuse, addiction, and overdose death; and 

WHEREAS, the Centers for Disease Control and Prevention estimates the total "economic 

burden" of prescription opioid misuse alone in the United States is $78.5 billion a year, including the 

costs of healthcare, lost productivity, addiction treatment, and criminal justice involvement; and 

 WHEREAS, certain counties and municipalities in North Carolina joined with thousands of 

local governments across the country to file lawsuit against opioid manufacturers and pharmaceutical 

distribution companies and hold those companies accountable for their misconduct; and   

WHEREAS, representatives of local North Carolina governments, the North Carolina 

Association of County Commissioners, and the North Carolina Department of Justice have negotiated 

and prepared a Memorandum of Agreement (MOA) to provide for the equitable distribution of any 

proceeds from a settlement of national opioid litigation to the State of North Carolina and to individual 

local governments; and 

WHEREAS, Local Governments and the State of North Carolina anticipate a settlement in the 

national opioid litigation to be forthcoming; and  

WHEREAS, by signing onto the MOA, the state and local governments maximize North 

Carolina’s share of opioid settlement funds to ensure the needed resources reach communities, once a 

negotiation is finalized, as quickly, effectively, and directly as possible; and   

WHEREAS, it is advantageous to all North Carolinians for local governments, including Bertie 

County and its citizens, to sign onto the MOA and demonstrate solidarity in response to the opioid 

epidemic, and to maximize the share of opioid settlement funds received both in the state and this 

county to help abate the harm; and 

 

 



WHEREAS, the MOA directs substantial resources over multiple years to local governments on 

the front lines of the opioid epidemic while ensuring that these resources are used in an effective way to 

address the crisis.  

NOW, THEREFORE BE IT RESOLVED, Bertie County hereby approves the Memorandum 

of Agreement Between the State of North Carolina and Local Governments on Proceeds Relating to the 

Settlement of Opioid Litigation, and any subsequent settlement funds that may come into North Carolina 

as a result of the opioid crisis.  Furthermore, Bertie County authorizes the County Manager (or County 

Attorney) take such measures as necessary to comply with the terms of the MOA and receive any 

settlement funds, including executing any documents related to the allocation of opioid settlement funds 

and settlement of lawsuits related to this matter. Be it further resolved copies of this resolution and the 

signed MOA be sent to opioiddocs@ncdoj.gov as well as forwarded to the North Carolina Association 

of County Commissioners at communications@ncacc.org.  

Adopted this the 7th  day of July, 2021. 

__________________________________________ 

Tammy Lee, Chair 

Bertie County Board of Commissioners 

ATTEST: 

________________________________ 

LaShonda Cartwright 

Clerk to the Board 

(SEAL) 

mailto:opioiddocs@ncdoj.gov
mailto:communications@ncacc.org
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ITEM ABSTRACT 

MEETING DATE:  July 7, 2021 

SECTION: Discussion (D-1 to D-5)

DEPARTMENT:  Governing Body 

TOPIC(S):   

1. Consideration of Resolution Authorizing the Bertie County Fire Inspector 
to Issue Permits for Pyrotechnics

2. Discussion of Expanding ABC Board

3. Confirm Date for Blue Jay Recreation Center Ribbon Cutting

4. Confirm Locations of Work Sessions scheduled for 8/2/21 & 10/4/21 and 
Regular Meetings on 8/16/21 & 10/18/21

5. Discussion of Strategic Initiative Line Item & Maintenance of Bertie 
Beach

COUNTY MANAGER RECOMMENDATION OR COMMENTS:  

 SUMMARY OF AGENDA ITEM AND/OR NEEDED ACTION(S):  --  

ATTACHMENTS: Yes 

LEGAL REVIEW PENDING:  N/A 

ITEM HISTORY:  --- 

Board of Commissioners 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 D-1 

 

 

 



RESOLUTION AUTHORIZING THE BERTIE COUNTY FIRE INSPECTOR 

TO ISSUE PERMITS FOR PYROTECHNICS 

 
 

WITNESSETH, that whereas: 

 

A. Bertie County is a body politic organized and existing under the laws 

of the State of North Carolina; 

B. The Fire Inspector is an employee of or contractor for Bertie County, 

North Carolina; 

C. Effective February 1, 2010, the manufacturing, sale and usage of 

pyrotechnics has been specifically regulated under the 2010 North Carolina 

Pyrotechnics Act, which is embodied ln N.C.G.S. §14-410 et seq; 

D. Pursuant to N.C.G.S. §14-410(a1)(3) for the purpose of enforcing the 

provisions of N.C.G.S. Chapter 14, Article 54 entitled "Sale etc. Of Pyrotechnics", it shall 

be permissible for pyrotechnics to be exhibited, used, handled, manufactured or discharged 

within the State, provided the display operator has secured written authority under G.S. 

14-413; and 

E. Pursuant to N.C.G.S. §14-413(a1), the board of county commissioners 

may issue permits pursuant to the provisions of this Article for pyrotechnics to be 

exhibited, used, or discharged within the jurisdiction of the County and its municipalities 

for use in connection with the conduct of concerts or public exhibitions.



NOW THEREFORE. BE IT RESOLVED THAT: 

 

1. Pursuant to N.C.G.S. §14-410 and §14-413 the Bertie County Board of 

Commissioners hereby grants the authority to the Bertie County Fire Inspector to issue permits 

pursuant to the provisions of N.C.G.S. Chapter 14, Article 54 for pyrotechnics to be exhibited, 

used,   or  discharged  for  use  in       connection with     the   conduct  of  concerts   or  public exhibitions. 

2. This Resolution shall remain in effect until withdrawn by the Bertie County 

Board of Commissioners adopting a subsequent Resolution withdrawing this authority. 

  Said Resolution was introduced by Commissioner _________________ and seconded 

by Commissioner _________________ and unanimously adopted, 

   This the 7th day of July, 2021. 

 

        ________________________________ 

       Tammy Lee, Chairwoman 

       Bertie County Board of Commissioners 

 

Attest: 

 

________________________________ 

Lashonda Cartwright, Clerk 

Bertie County Board of Commissioners 

 



 

   
  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

        

      D-2  

  

    

 



Article 7. 

Local ABC Boards. 

§ 18B-700.  Appointment and organization of local ABC boards. 

(a)        Membership. - A local ABC board shall consist of three or five members 

appointed for three-year terms unless the board is a board for a merged ABC system 

under G.S. 18B-703 and a different size membership has been provided for as part of 

the negotiated merger. If the board is a three-member board, one member of the initial 

board of a newly created ABC system shall be appointed for a three-year term, one 

member for a two-year term, and one member for a one-year term. If the board is a five-

member board, one member of the initial board of a newly created ABC system shall 

be appointed for a three-year term, two members for two-year terms, and two members 

for one-year terms. As the terms of initial board members expire, their successors shall 

each be appointed for three-year terms. If a board is initially a three-member board and 

the appointing authority determines a five-member board is preferable, the terms of the 

two new members shall be for three years. If a local board has five members and the 

appointing authority determines a three-member board is preferable, the appointing 

authority shall not reduce the size of the board except upon the expiration of a member's 

term and only with the approval of the Commission. The appointing authority shall 

designate one member of the local board as chairman. 

(a1)      Mission. - The mission of local ABC boards and their employees shall be to 

serve their localities responsibly by controlling the sale of spirituous liquor and 

promoting customer-friendly, modern, and efficient stores. 

(b)        City Boards. - City ABC board members shall be appointed by the city 

governing body, unless a different method of appointment is provided in a local act 

enacted before the effective date of this Chapter. 

(c)        County Boards. - County ABC board members shall be appointed by the 

board of county commissioners, unless a different method of appointment is provided 

in a local act enacted before the effective date of this Chapter. 

(c1)      Limit on Creation of New Boards. - Notwithstanding any provision of law 

to the contrary, no new local board may be created in any county where a local board 

operates an ABC store. If a jurisdiction holds an ABC store election under G.S. 18B-

602(g), the establishment of ABC stores is approved, and the jurisdiction is located in 

a county where a local board is already in operation, the jurisdiction that held the 

election shall enter into an agreement with an existing local board to create a merged 

local board in accordance with G.S. 18B-703. Nothing in this subsection shall be 

construed as prohibiting a local board from serving multiple cities, counties, or cities 

and counties. 

(d)       Qualifications. - The appointing authority shall appoint members of a local 

board on the basis of the appointees' interest in public affairs, good judgment, 

knowledge, ability, and good moral character. 



(e)        Vacancy. - A vacancy on a local board shall be filled by the appointing 

authority for the remainder of the unexpired term. If the chairman's seat becomes 

vacant, the appointing authority may designate either the new member or an existing 

member of the local board to complete the chairman's term. 

(f)        Removal. - A member of a local board may be removed for cause at any time 

by the appointing authority. Local board members are subject to the removal provisions 

of G.S. 18B-202. 

(g)        Compensation of Board Members. - A local board member shall receive 

compensation in an amount not to exceed one hundred fifty dollars ($150.00) per board 

meeting unless a different level of monetary compensation is approved by the 

appointing authority. If a different level is approved by the appointing authority, the 

appointing authority shall notify the Commission of the approved level of compensation 

in writing. Any change in compensation approved by the appointing authority shall be 

reported to the Commission in writing within 30 days of the effective date of the change. 

No local board member shall receive any nonmonetary compensation or benefits unless 

specifically authorized by this section. 

(g1)      (See Editor's note for applicability) Compensation of General Managers 

of Local Boards. - The salary authorized for the general manager, as defined in 

G.S. 18B-101, of a local board shall not exceed the salary authorized by the General 

Assembly for the clerk of superior court of the county in which the appointing authority 

was originally incorporated unless such compensation is otherwise approved by the 

appointing authority. The local board shall provide the appointing authority's written 

confirmation of such approval to the Commission. Any change in compensation 

approved by the appointing authority shall be reported to the Commission in writing 

within 30 days of the effective date of the change. The general manager of a local board 

may receive any other benefits to which all employees of the local board are entitled. 

The salary authorized for other employees of a local board may not exceed that of the 

general manager. 

(g2)      Travel Allowance and Per Diem Rates. - Approved travel on official 

business by the members and employees of local boards shall be reimbursed pursuant 

to G.S. 138-6 unless the local board adopts a travel policy that conforms to the travel 

policy of the appointing authority and such policy is approved by the appointing 

authority. The local board shall annually provide the appointing authority's written 

confirmation of such approval to the Commission and a copy of the travel policy 

authorized by the appointing authority. Any excess expenses not covered by the local 

board's travel policy shall only be paid with the written authorization of the appointing 

authority's finance officer. A copy of the written authorization for excess expenses shall 

be submitted to the Commission by the local board within 30 days of approval. 

(h)        Conflict of Interest. - The provisions of G.S. 18B-201 shall apply to local 

board members and employees. 



(i)         Bond. - Each local board member and the employees designated as the 

general manager and finance officer of the local board shall be bonded in an amount 

not less than fifty thousand dollars ($50,000) secured by a corporate surety, for the 

faithful performance of his duties. A public employees' blanket position bond in the 

required amount satisfies the requirements of this subsection. The bond shall be payable 

to the local board and shall be approved by the appointing authority for the local board. 

The appointing authority may increase the amount of the bond required for any member 

or employee who handles board funds. 

(j)         Limited Liability. - A person serving as a member of a local ABC board 

shall be immune individually from civil liability for monetary damages, except to the 

extent covered by insurance, for any act or failure to act arising out of this service, 

except where the person: 

(1)        Was not acting within the scope of his official duties; 

(2)        Was not acting in good faith; 

(3)        Committed gross negligence or willful or wanton misconduct that 

resulted in the damage or injury; 

(4)        Derived an improper personal financial benefit from the transaction; 

or 

(5)        Incurred the liability from the operation of a motor vehicle. 

The immunity in this subsection is personal to the members of local ABC boards, and 

does not immunize the local ABC board for liability for the acts or omissions of the 

members of the local ABC board. 

(k)        (See Editor's note for applicability) Nepotism. - Members of an 

immediate family shall not be employed within the local board if such employment will 

result in one member of the immediate family supervising another member of the 

immediate family, or if one member of the immediate family will occupy a position 

which has influence over another member's employment, promotion, salary 

administration, or other related management or personnel considerations. This 

subsection applies to local board members and employees. 

For the purpose of this subsection, the term "immediate family" includes wife, 

husband, mother, father, brother, sister, son, daughter, grandmother, grandfather, 

grandson, and granddaughter. Also included are the step-, half-, and in-law 

relationships. It also includes other people living in the same household, who share a 

relationship comparable to immediate family members, if either occupies a position 

which requires influence over the other's employment, promotion, salary 

administration, or other related management or personnel considerations. 

(l)         Local Acts. - Notwithstanding the provisions of any local act, this section 

applies to all local boards.  (1981, c. 412, s. 2; c. 747, s. 50; 1981 (Reg. Sess., 1982), c. 

1262, s. 10; 1989, c. 800, s. 19; 2010-122, ss. 9-16; 2019-182, s. 16(b).) 

  

§ 18B-701.  Powers and duties of local ABC boards. 



(a)        Powers. - A local board shall have authority to do all of the following: 

(1)        Buy, sell, transport, and possess alcoholic beverages as necessary for 

the operation of its ABC stores. If a local board provides delivery of 

spirituous liquor to a mixed beverages permittee, the local board may 

use its employees or contract with an independent contractor and may 

charge a fee to the permittee. A mixed beverage permittee may contract 

with an independent contractor to provide delivery of spirituous liquor 

from an ABC board's store or warehouse to the permittee's premises. 

(2)        Adopt rules for its ABC system, subject to the approval of the 

Commission. 

(3)        Hire and fire employees for the ABC system. 

(4)        Designate one employee as manager of the ABC system and 

determine his responsibilities. 

(5)        Require bonds of employees as provided in the rules of the 

Commission. 

(6)        Operate ABC stores as provided in Article 8. 

(7)        Issue purchase-transportation permits as provided in Article 4. 

(8)        Employ local ABC officers or make other provision for enforcement 

of ABC laws as provided in Article 5. 

(9)        Borrow money as provided in G.S. 18B-702. 

(10)      Buy and lease real and personal property, and receive property 

devised or given, as necessary for the operation of the ABC system. 

(11)      Invest surplus funds as provided in G.S. 18B-702. 

(12)      Dispose of property in the same manner as a city council may under 

Article 12 of Chapter 160A of the General Statutes. 

(13)      Perform any other activity authorized or required by the ABC law. 

(b)        Duties. - A local board shall have the duty to comply with all rules adopted 

by the Commission pursuant to this Chapter and meet all standards for performance and 

training established by the Commission pursuant to G.S. 18B-203(a)(20) and (21). 

Failure to comply with Commission rules shall be cause for removal.  (1937, c. 49, ss. 

10, 12; cc. 411, 431; 1939, c. 98; 1957, cc. 1006, 1334; 1963, c. 1119, s. 2; 1967, c. 

1178; 1969, cc. 118, 902; 1971, c. 872, s. 1; 1973, cc. 85, 185; c. 1000, ss. 1, 2; 1977, 

c. 618; 1979, c. 467, s. 20; c. 617; 1981, c. 412, s. 2; 2010-122, s. 17; 2011-284, s. 13; 

2019-182, s. 25(a).) 
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